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WomanKind Kenya is pleased that the United Nations Commission on the Status of Women has chosen to focus on the empowerment of women in economics and the world of work, as child protection and education, women empowerment and just governance are part of our four main pillars of focus. We call on Member States to focus on targets that will give women the freedom, education and ownership that they need in order to successfully contribute in the workplace and positively move the country’s GDP forward.

Over the past 60 years, the world of work had changed immensely for women and there have been various contributing factors. These include, but are not limited to, the feminist movement, an increased focus on equal opportunity and greater access to education. All of these factors have opened up the world of work to women in a way that was not previously available to them. Women now have access to jobs that were traditionally seen as male occupations and they feel empowered to enter the workforce. While there has been great progress that has been made, there is still much work to do.

A highest priority target should be Target 5.1, “End all forms of discrimination against all women and girls everywhere.” We call on Member States to create equal access for women to resources such as, land, water and education in an effort to end overall discrimination towards women and girls. Women are faced with many unfair advantages in not only every day life, but in the world of world as well. For example, fetching water is an unpaid job for the women in our country. When you look at the fact that the average distance between watering points is close to 35km, fetching water easily consumes an entire day for the women and puts them at a disadvantage for spending that time getting an education or working in roles that provide them with an income. Women also face discrimination in the workplace, such as unequal pay. A woman is paid only a percentage of what her male counterpart gets paid for the same job. It is imperative that a policy is created that mandates equal pay for women so that they receive the same reward for a hard day’s work. Finally, women are also put at a disadvantage when it comes to the type of work that is available to them. Often times, the jobs that women traditionally take pay less than that of a job that is traditionally considered a male’s occupation. Measures need to be put in place that offer women training on jobs outside of the ones they may traditionally go for so that we are able to expand the amount of jobs for women and also increase their rate of pay.

A highest priority target should be Target 5.3, “Eliminate all harmful practices, such as child, early and forced marriage and female genital mutilation.” We call on Member States to understand the negative implications child, early and forced marriage and female genital mutilation has on women and their ability to be successful and financially free in the future. These cultural barriers are preventing women from being able to access education, which will put them at an immediate disadvantage for obtaining a well-paying job and participate in the working world. The more educated a woman is, the later in life she is married and the more likely she is to complete her education and even progress on to higher education. Without a degree, it is extremely difficult for a woman to find a suitable career that is going to provide an income that will allow her to support her family. We would like to see an end to all of these discriminating acts against young girls and women that are preventing them from being fully empowered by making such acts criminalized by law.

Another highest priority target should be Target 5.5, “Ensure women’s full and effective participation and equal opportunities for leadership at all levels of decision making in political, economic and public life.” We call on Member States to ensure that women have equal representation in political, economic and public forums and are able to provide a strong voice and opinion. We will be unable to truly deliver in the best interest of the country if our leadership does not have representation from the woman population. It is suggested that Member States create equal opportunity governance forums to help women gain knowledge and experience about obtaining an elective position. Having women be part of the decision making process is vital because we know that we need to have women involved in powerful positions in order to accelerate the elimination of gender inequality. Women have the ability to provide a great perspective to all various aspects and these viewpoints would be extremely beneficial in policy development. Women are particularly effective in promoting an honest government and it has been found that when women are in leadership roles, the areas they oversee experience a lower level of corruption. Women deserve to be heard and provide input to make a difference, and they need the proper support to do so.

Finally, another highest priority target should be Target 5.7, “Undertake reforms to give women equal rights to economic resources, as well as access to ownership and control over land and other forms of property, financial services, inheritance and natural resources, in accordance with national laws.” We call on Member States to eliminate male dominance in the ownership of the land and focus on women’s equality as it relates to control over land and other forms of property. Property is something that should be shared between the man and the woman and equal access for women would allow them to provide to the agriculture of the land and in turn, support their families and communities. Women are less likely to control land in Kenya because they do not have the means to since they earn less money than the men in the country. As Joni Seager pointed out in the 2009 edition of The Penguin Atlas of Women in the World, widespread discrimination still exists that is preventing women from inheriting, owning or controlling property, land or wealth. Since Kenya has the untapped potential to expand into irrigation farming, we would like to see Member States support women's property ownership and allow women to engage in this area and enhance food security and household income. This would directly impact their empowerment in economics and contribute to the world of work.

In addition to the highest priorities mentioned above, one final target that should be considered is, “Increase higher education rates among women across the word.” We call on Member States to consider a reform that provides equal access to education for women across the world in order to allow themselves to be empowered in the workforce. We have learned over the many years of studying this issue that change is extremely difficult if the population of women is not educated. Without a proper education, women are not able to secure a job that enters them into the workforce and provides them with financial freedom. Change has to start with education and we call on Member States to focus heavily on this issue as a major change agent in the world of work and overall empowerment for women. 

Womankind Kenya is a national NGO registered in 1995. The organization particularly targets women and children, the most vulnerable members of the society; it addresses issues of Education, sustainable Livelihood, Water Sanitation & Health, Women Empowerment, Good Governance and emergencies interventions. Our mission is to improve the living standards of the pastoralist’s communities by supporting the most vulnerable members of the society, especially women and children, to demand for their rights from service providers and at the same time take responsibility for the control of their lives. We maintain a website, http://www.womankindkenya.org/, which provides insight into the four pillars of which we focus on in order to help improve the lives of the children and women in Kenya.



